
 
  

PUBLIC NOTICE  
 

In order to maintain the safety of Town residents, staff, and the Board of Aldermen, the Board of Aldermen Agenda 

Work Session scheduled for Thursday, May 7, 2020 at 5:00 p.m. has been CANCELED.  
The Board of Aldermen Regular Session scheduled for Monday, May 11, 2020 at 6:00 p.m. will be conducted 

electronically using Zoom software. In order to comply with the State, County, and Town State of Emergency 
Declarations and social distancing requirements the only individuals that will be located at Town Hall will be the 
Mayor, Board of Aldermen, Town Manager, Town Clerk and one videographer. Other staff may participate 
remotely. 
 
The meeting will be televised as normal on Charter Cable’s Buncombe County Channel 192 at 8:00 p.m. on Sundays 
and posted on the website: https://www.townofblackmountain.org. To comply with NC § 143-318.13. Electronic 
meetings; written ballots; acting by reference, the meeting will also allow live audio and video feed via Zoom. 
 
There are three ways the public can participate in the meeting: 

 

1. Join the meeting through Zoom on your computer or smart device. * Citizens will be able to comment 

at the appropriate time using the chat feature to enter their comments. *Citizen video feeds will not be 

enabled. There is no password.  
 

https://us02web.zoom.us/j/84094171193 
 
Meeting ID: 840 9417 1193  

 

If you have not used Zoom before on a computer or smart device, you are encouraged to download the application 
from their website at Zoom.us/download and try it out prior to the meeting. There is no cost associated with the 
software or attending the meeting and there are toll free number options to dial in to listen live only.  
 

2. Join the meeting by telephone (listen only). 
 

Simply call US Toll-free 1-877-853 5247 or US Toll-free 1-888 788 0099 
 

Meeting ID: 840 9417 1193 followed by the Pound sign (#).  
 

3. Email or call in your citizen comments or questions prior to the meeting. 
 

Call in comments prior to meeting: Town Clerk at 828-419-9310  
Email comments to: Comments@townofblackmountain.org.   

 
The Town is making every effort to ensure that the public is able to not only listen to the meeting, but also to 
participate in the public comment portion of the Board meeting, while still maintaining all of the Town’s statutory 
requirements and keeping the public safe. During the meeting, if at any time inappropriate content is detected 

the electronic meeting will be ended by the host. This will be a first for all of us and we thank you for both your 
interest in the Town’s affairs and your patience and understanding while we navigate these uncharted waters 
together.   

  

          ________________________ 

Angela L. Reece 

          Town Clerk 

The Town of Black Mountain is committed to providing accessible facilities, programs and services for all people in 
compliance with the Americans with Disabilities Act (ADA).   Should you need assistance or a particular accommodation 
for this meeting please contact, Angela Reece, Town Clerk at 419-9310 or by email at 
townclerk@townofblackmountain.org  
 

Please visit www.townofblackmountain.org to obtain agenda packets and other meeting information.  

 

Posted to the Town Bulletin Board 05/04/20 

https://www.townofblackmountain.org/
https://us02web.zoom.us/j/84094171193
https://zoom.us/download
mailto:Comments@townofblackmountain.org
http://www.townofblackmountain.org/




T0\1VN OF BLACK MOUNTAIN- REGULAR SESSION AGENDA 
May 11, 2020 

6. CITIZEN COMMENTS
The chair will recognize individuals requesting to address the Board regarding the specific New Business or

Unfinished Business items below. Comments by any one speaker shall be limited to three (3) minutes.

If the topic you wish to discuss pertains to a public hearing scheduled for this meeting, please rese,ve your comment

for the applicable public hearing.

To send comments prior to the meeting, please call Town Hall at 828-419-9310 or 

email comments to Comments@townofblackmountain.org. The Clerk will compile 

them and present them to the Mayor for consideration. 

7. UNFINISHED BUSINESS

A. Phase II &III Asheville Water Line Transfer- Update 

8. NEW BUSINESS

A. Resolution Supporting Implementation of a Compliant NPDES MS4 Storm water Program

#R-20-07 

Motion: To approve Resolution #R-20-07 Affirming Support Regarding 
Implementation of a Compliant NP DES MS4 Storm-water Program. 

B. Approval of 2020-21 rates for Black Mountain Golf Course

Motion: To approve the 2020-21 rate schedule for Black Mountain Golf Course 
as presented. 

C. FFCRA Paid Leave Extended Family and Medical Leave Policy

Motion: To approve the Family First Corona Virus Response Act Paid Leave & 
Extended Family and Medical Leave Policy as presented. 

9. PUBLIC HEARING - NONE
The chair will recognize individuals requesting to address the Board regarding the specific topic of the public hearing.
Public hearing comments by any 011 speaker shall be limited to ten (] 0) minutes. The Mayor rese,ves the right to
alter time limits and other rules of procedure at the beginning of each Public Hearing.

10. COMMUNICATION FROM STAFF

A. Town Attorney - Ron Sneed

B. Town Manager - Josh Harrold
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TOWN OF BLACK MOUNTAIN BOARD OF ALDERMEN 
REQUEST FOR BOARD ACTION 

Meeting Date:    May 11, 2020 
 
 
 
SUBJECT:    Resolution #R-20-07 Supporting Implementation of a Compliant NPDES MS4 
Stormwater Program 
 
AGENDA INFORMATION 
 
Agenda Location: NEW BUSINESS  
Item Number:   8A 
Department:   Planning    
Contact:    Jessica Trotman, Planning Director   
Presenter:    Josh Harrold, Town Manager 
 
 
BRIEF SUMMARY:   The Town’s MS4/NPDES permit was audited in February. The audit 
resulted in a notice of violation. There are several corrective actions required by the Town, 
including this resolution provided by the State. The resolution details the Town will meet the 
requirements detailed in the Notice of Violation including the submission of a new stormwater 
management plan and resources necessary to implement a compliant program. 
 
 
MOTION FOR CONSIDERATION:   To approve Resolution #R-20-07 Affirming Support 
Regarding Implementation of a Compliant NPDES MS4 Stormwater Program. 
  
 
FUNDING SOURCE:   General Fund and grants as available 
 
ATTACHMENTS:    Draft Resolution R-20-07 
 
 
MANAGER’S COMMENTS AND RECOMMENDATIONS:  To approve as presented. 
 



RESOLUTION #R-20-07 
 

A RESOLUTION AFFIRMING THE TOWN OF BLACK MOUNTAIN BOARD OF 
ALDERMEN’S SUPPORT REGARDING IMPLEMENTATION OF A COMPLIANT 

NPDES MS4 STORMWATER PROGRAM 
 

 A RESOLUTION to develop and implement a compliance stormwater management 
program that meets the requirements of the Town of Black Mountain National Pollutant 
Discharge Elimination Systems (NPDES) Municipal Separate Storm Sewer System (MS4) 
Permit Number NCS000422 to discharge stormwater, inclusive of the required Stormwater 
Management Plan to be prepared by the Town of Black Mountain and approved by the North 
Carolina Department of Environmental Quality.  
 

WHEREAS, Section 402(p) of the federal Clean Water Act requires NPDES permits for 
stormwater discharges from municipal storm sewer systems; and 
 
 WHEREAS, in North Carolina, NPDES Permits are issued by the North Carolina 
Department of Environmental Quality; and  
 
 WHEREAS, the Town of Black Mountain was issued Notice of Violation number NOV-
2020-PC-0116 on February 28, 2020 for noncompliance with the issued NPDES MS4 Permit; 
and 
 
 WHEREAS, the Town of Black Mountain acknowledges the specific Notice of Violation 
requirement to obtain a new individual NPDES MS4 Permit; and  
 
 WHEREAS, The Town of Black Mountain acknowledges the specific Notice of 
Violation requirement to conduct a self-audit of permit compliance for the balance of permit 
requirements not specifically audited by the North Carolina Department of Environmental 
Quality, and to develop a draft Stormwater Management Plan to comply with Section 
402(p)(3)(B)(iii) of the Clean Water Act, 40 CFR 122.34(b) and NPDES MS4 Permit 
requirements, and to submit its draft Stormwater Management plan to the North Carolina 
Department of Environmental Quality no later than 112 days from date the Governor of North 
Carolina lifts the State of Emergency issued on March 10, 2020 for review and approval; and  
 
 WHEREAS, The Town of Black Mountain acknowledges the specific Notice of 
Violation requirement to adopt a Resolution to implement a compliant and enforceable 
stormwater management program as defined by both the NPDES MS4 Permit number 
NCS000422 and the required new Stormwater Management Plan, and said resolution is to be 
submitted to the North Carolina Department of Environmental Quality no later than 52 days from 
the date the Governor of North Carolina lifts the State of Emergency issues on March 10; and  
 
 WHEREAS, The Town of Black Mountain acknowledges the requirement to provide 
adequate funding and staffing to implement a Stormwater Management Program that complies 
with its NPDES MS4 Permit and approved Stormwater Management Plan; and  
 



 WHEREAS, the Town of Black Mountain acknowledges that North Carolina 
Department of Environmental Quality enforcement action and penalties could result from non-
compliance with the specific requirements in Notice of Violation number NOV-2020-PC-0116; 
and 
 
 WHEREAS, the Town of Black Mountain acknowledges that any North Carolina 
Department of Environmental Quality enforcement action and penalties may not prohibit the 
U.S. Environmental Protection Agency from taking its own enforcement action for non-
compliance with the issued NPDES MS4 Permit.  
 
 NOW, THEREFORE, that the Aldermen of the Town of Black Mountain hereby 
affirms its support for development and implementation of a compliant NPDES MS4 Stormwater 
Program.   
 

 
I move the adoption of the foregoing resolution: 
 
       ____________________________________ 
       Alderman 
 
 
READ, APPROVED AND ADOPTED, by a vote of ___ to ___this the 11th day of May, 2020.  
  
____________________________________ ____________________________________ 
Don Collins, Mayor     Josh Harrold, Town Manager 
 
 
____________________________________  
Angela Reece, Assistant to Manager/Town Clerk 
 
 
____________________________________ 
Jessica Trotman, Stormwater Program Administrator  
 
 



TOWN OF BLACK MOUNTAIN BOARD OF ALDERMEN 
REQUEST FOR BOARD ACTION 

Meeting Date:    May 11, 2020 
 
 
 
SUBJECT:    Approval of 2020-21 rates for Black Mountain Golf Course 
 
 
AGENDA INFORMATION 
 
Agenda Location: NEW BUSINESS  
Item Number:   8B  
Department:   Administration    
Contact:    Josh Harrold, Town Manager   
Presenter:    Josh Harrold, Town Manager 
 
 
BRIEF SUMMARY:   Because the golf season begins before the 2020-21 fiscal year, the Golf 
Course needs an updated rate schedule for 2020-21. The proposed schedule affects the majority of 
rates at the golf course. There were no rate increases in the 2019-20 budget. The proposed rates 
are competitive for the area and will allow the course to become more economically viable.  
 
MOTION FOR CONSIDERATION:   To approve 2020-21 rate schedule for Black Mountain 
Golf Course as presented.  
 
 
FUNDING SOURCE:   N/A 
 
 
ATTACHMENTS:    BMGC Proposed Rate Schedule and Competitor Rates 
 
 
MANAGER’S COMMENTS AND RECOMMENDATIONS:  To approve as presented. 



2020 Black Mountain Golf Course Rate Proposal (Effective 5/12/20) 

Current rates shown in red 

2020 Proposed Rates  

Family   $1800 $1300 
Individual $1200 $950 
 
 
Cart Fees 
 
Ride 18  $20 $17 
Ride 9  $10 $9 
 
*Riding (Cart Fee) is required daily before 11am by all players 4/1 thru 9/30. Walking will be allowed 
anytime 10/1 thru 3/31. 
 
 
2020 Greens Fees 
 
Weekday     Weekend     
 
Ride 18  $40     $35   Ride 18  $50     $45    
Ride 9  $20     $20   Ride 9  $25     $24 
Walk 18 $20 (After 11am)  same  Walk 18 $25 (After 11am)     $24  
Walk 9  $12 (After 11am)  same  Walk 9  $15 (After 11am)     $14 
 
Senior Riding 18 Only (Mon-Fri)        $35     $30 
 
 
 
Twilight After 2pm Every day (1pm Winter Time) 
 
Ride 18  $30 $28 
Ride 9  $18 $18 
Walk 18 $20 same  
Walk 9  $10 same 



Competitors Membership Rates 2020 

Marion Lake Club Membership 

Stockholder Membership / Non-Stockholder 

Family - Multi Player $1500 / $1550  
Family - Single Player $1370 / $1420  
Single $1280 / $1335  
Under 36 (31 -36) $1020 / $1070  
Family Social $1000  
Golf Only $900  
Out-of-County $680  
 
Cart Fees 
18 Hole Cart $17 
9 Hole Cart $8.50 
 
 
Reems Creek Golf Membership 
 
Single $1800 
Family $2200 
 
Cart Fees 
Trail Fee $900 (Bring your own cart) 
18 Hole Cart $20 
9 Hole Cart $13 
 
 
Mimosa Hills Golf Membership 
 
Individual $3180 + $300 Initiation Fee 
Family $3780 + $300 Initiation Fee 
Out of County Individual $1320 
 
Cart Fees 
18 Hole Cart $18 
9 Hole Cart $9 
 
 
Etowah Golf Membership 
 
Individual $2100 + $250 Initiation Fee 
Family $2400 + $250 Initiation Fee 
Non Resident (60 Miles Away) $1800 + $250 
Initiation Fee 
Young Professional (39 years and younger) 
$1950 + $250 Initiation Fee 
 
Cart Fees 
  
$20 Per Player (9 or 18) 

 
 
Asheville Golf Course Membership 
 
Individual $1250 
Family $1750 
 
Cart Fees 
 
18 Hole Cart $17 
9 Hole Cart $10 
65 Prepaid carts $1000 (Add $1000 for family) 
 
 
Broadmoor Golf Membership 
 
Not Available – Daily Fee Only 
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TOWN OF BLACK MOUNTAIN BOARD OF ALDERMEN 
REQUEST FOR BOARD ACTION 

Meeting Date:    May 11, 2020 
 
 
 
SUBJECT:    Approval of FFCRA Paid Leave Extended Family and Medical Leave Policy  
 
 
 
AGENDA INFORMATION 
 
Agenda Location: NEW BUSINESS  
Item Number:   8C  
Department:   Administration    
Contact:    Susan Russo Klein, Employment Attorney-Roberts & Stevens, P.A. 
Presenter:    Josh Harrold, Town Manager 
 
 
BRIEF SUMMARY:   The Families First Coronavirus Response Act (FFCRA) requires the Town 
of Black Mountain to provide paid leave to employees affected by the COVID-19 pandemic.  
While the Town has already notified employees of their rights under the FFCRA, this FFCRA 
Leave Policy will give employees much-needed guidance regarding their eligibility for up to 12 
weeks of paid leave under the FFCRA.  
 
MOTION FOR CONSIDERATION:   To approve the Family First Corona Virus Response Act 
Paid Leave & Extended Family and Medical Leave Policy as presented. 
 
FUNDING SOURCE:   N/A 
 
 
ATTACHMENTS:    FFCRA Leave Policy 
 
 
 
MANAGER’S COMMENTS AND RECOMMENDATIONS:  To approve as presented. 



 

 
 

TOWN OF BLACK MOUNTAIN 
Families First Coronavirus Response Act (FFCRA) Emergency Leave Summary & Policy 

Effective 4/1/2020 
 

R&S 2428203_1 
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TOWN OF BLACK MOUNTAIN 

Families First Coronavirus Response Act (FFCRA) Emergency Leave Summary & Policy 
Effective 4/1/2020 

 

FFCRA Policy Page 2 
 

The Families First Coronavirus Response Act (FFCRA) is a collection of different acts, which are 
targeted at providing relief to those who have been or will be negatively impacted economically by 
COVID-19. 

Effective April 1, 2020, the Town of Black Mountain will provide eligible employees with Emergency 
Family and Medical Leave and Expansion (EFMLEA) Leave and Emergency Paid Sick Leave Act 
(EPSLA) Leave.   

Previously available leave options are also still in effect. For more information on those leave options, 
please refer to the Town of Black Mountain’s Personnel Policy. A copy of the Personnel Policy can 
be found on the Town’s website at www.townofblackmountain.org. 

The benefits described in this document are subject to change based on additional guidance 

from the Department of Labor and/or changes to the law. Additionally, these benefits are in 

effect for as long as a federal, state, or local COVID-19 state of emergency is in effect and in any 

event only through December 31, 2020. 

 

Emergency Paid Sick Leave Act (EPSLA) Leave 
Eligibility 
All employees are eligible for Emergency Paid Sick Leave Act (EPSLA) Leave.  Healthcare providers and 
emergency responders are exempt from this FFCRA Emergency Leave Policy.   

 
Type of Leave Covered by this Policy 
An eligible employee qualifies for EPSLA Leave if he/she is unable to work (or unable to telework) 
because the employee: 

1. is subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 
2. has been advised by a health care provider to self-quarantine related to COVID-19; 
3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis; 
4. is caring for an individual subject to an order described in (1) or self-quarantine as described in 

(2); 
5. is caring for his or her child whose school or place of care is unavailable for reasons related to 

COVID-19; or 
6. is experiencing any other substantially similar condition as specified by the U.S. 

Department of Health and Human Services. 
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Families First Coronavirus Response Act (FFCRA) Emergency Leave Summary & Policy 
Effective 4/1/2020 

 

FFCRA Policy Page 3 
 

Maximum Period for EPSLA Leave 
Full-time employees are entitled for up to 80 hours of paid sick leave. Part-time employees are entitled 
to up to two weeks of paid sick leave equivalent to their regular part-time schedule. 

Maximum Pay for EPSLA Leave 
For Leave Types 1, 2, and 3 above: 
EPSLA Leave is paid at the employee’s regular rate of pay if the employee is unable to work or 
telework for qualifying reasons #1, 2 or 3. The maximum pay per day will not exceed $511 or $5,110 
total.  

For Leave Types 4, 5, and 6 above: 
EPSLA Leave is paid at two-thirds the employee’s regular rate of pay if the employee is unable to work 
or telework for qualifying reasons #4, 5 or 6. The maximum pay per day will not exceed $200 or $2,000 
total.  

 

Emergency Family and Medical Leave Expansion Act (EFMLEA) Leave 
Eligibility 
Employees (full-time and part-time) who have worked for the Town of Black Mountain for at least 30 days 
prior to the designated leave are eligible for EFMLEA Leave. Healthcare providers and emergency 
responders are exempt from this FFCRA Emergency Leave Policy.  Please note that eligibility under 
EFMLEA does not change eligibility requirements for other FMLA categories. Please refer to the Town of 
Black Mountain Personnel Policy for more information.  

Type of Leave Covered by this Policy 
An eligible employee qualifies for EFMLEA Leave if he/she is unable to work (or unable to telework) 
because the employee is caring for his or her child whose school or child care unavailable due to 
coronavirus. 
EFMLEA may be taken intermittently.  The employee will coordinate their schedule with their 
immediate supervisor.   

Maximum Period for EFMLEA Leave 
All FMLA leave combined, including EFMLEA leave, is available for up to a total of 12 weeks during a 
calendar year.   

      Maximum Pay for EFMLEA Leave 
Employees eligible for EFMLEA Leave may take up to twelve weeks of paid leave.  The first two weeks 
are unpaid, but eligible employees may take EPSLA Leave during the initial two-week period.  
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Families First Coronavirus Response Act (FFCRA) Emergency Leave Summary & Policy 
Effective 4/1/2020 

 

FFCRA Policy Page 4 
 

Thereafter, eligible employees may take paid EFMLEA Leave for an additional period up to ten weeks 
(for twelve weeks total) at two third of their regular pay, up to $200 per day and $12,000 total (up to 
$2,000 from EPSLA during the initial two-week period).   

 
Requesting Leave 
Employees should provide as much notice as practicable when in need of EPSLA or EFMLEA leave. 
Normal call-in procedures apply to all absences from work. Requests for EPSLA or EFMLEA leave 
should be submitted to Human Resources at Rhonda.freeman@townofblackmountain.org.  Please visit 
the employee portal for an EFMLEA/EPSLA leave application.  If you do not have access to the employee 
portal, Human Resources will email or fax a copy for convenience.  The employee portal can be found 
at:  www.townofblackmountain.org. 

Return to Work 
Employees will be returned to their regular position (or an equivalent position with the same pay and 
benefits) upon return from EMFLEA leave.   

Benefits During EFMLEA/EPSLA Leave 
Benefit provisions are the same as with traditional FMLA: 

 
1. During the period of leave, participants in the group health and dental insurance plan will 

continue to receive coverage on the same basis as other employees. The Town will continue to 
pay the employer portion of insurance premiums. The employee on leave will be responsible for 
any additional costs such as costs associated with obtaining dependent coverage. Payment will 
either be through payroll deduction, if available, or by personal check as scheduled by the 
Town’s Finance Officer. If this payment is late, the employee’s health and dental insurance 
coverage may be dropped for the duration of the leave. 

2. If an employee elects not to return to work after EFMLEA Leave (unless the employee is unable 
to return to work due to a continuation of coronavirus or other FMLA-qualifying reasons), the 
Town will seek reimbursement for all health and dental care premiums paid on behalf of the 
employee during the leave. 

3. An employee who does not return to work at the end of leave will receive information about 
rights to COBRA continuation of medical and dental insurance coverage at the expiration of the 
family and medical leave. 

4. Employees do not accrue regular sick or vacation leave while taking EMFLEA or EPSLA leave. 
5. Employees may elect to use vacation or sick leave in lieu of EPSLA or EFMLEA leave.  

Employees may not use vacation or sick leave to supplement EPSLA or EFMLEA leave that is 
paid at the 2/3 rate. 

mailto:Rhonda.freeman@townofblackmountain.org
http://www.townofblackmountain.org/
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Part-time Employees 
Part-time employees will be paid at their regular rate of pay as of the date on which they elect to begin 
their leave, for the number of hours of leave that the employee works on average over a two-week period. 
If a part-time employee works variable hours, the employee’s weekly EPSLA Leave and/or EFMLEA 
Leave will equal the average number of hours they worked on a weekly basis for the six-month period 
prior to beginning their leave.   
 



Minutes Follow 
This Section 



TOWN OF BLACK MOUNTAIN     
Town Hall, 160 Midland Avenue, Black Mountain, NC  28711     

Date:   April 13, 2020  Time:  6:00 p.m.         Regular Session Minutes      
 

The agenda and all related documentation may be accessed electronically via Wi-Fi in Town Hall. From your 
laptop or smartphone, access the Town’s website at www.townofblackmountain.org. Click on Town Government 

and select Mayor and Board of Alderman to download materials for all Town board meetings. 
 

P Conserve resources; print only when necessary. 
 

The Town of Black Mountain is committed to providing accessible facilities, programs and services for all people in 
compliance with the American with Disabilities Act (ADA). Hearing assistive devices are available at the door. 

Should you need other assistance or accommodation for this meeting, please contact  
Town Clerk Angela Reece at 419-9310, or by email at townclerk@townofblackmountain.org 

(828) 419-9300 / TDD (800) 735-2962 
 

 
1. CALL TO ORDER 

 Mayor Don Collins called the meeting to order at 6:00 p.m. with the following members present:  
 
Mayor Don Collins 
Vice Mayor Maggie Tuttle  
Alderman Larry B. Harris  
Alderman Ryan Stone  
Alderman Tim Raines  
Alderman Jennifer Willet 

 
The following staff members were present:  
Josh Harrold, Town Manager 
Angela Reece, Assistant to Manager/Town Clerk  
Ron Sneed, Town Attorney 
 
The following staff members were present remotely using Zoom conference calling:  
Dean Luebbe, Assistant Town Manager/Finance Director 
Shawn Freeman, Police Chief 
Scottie Harris, Fire Chief 
Jessica Trotman, Planning Director 
Jamey Matthews, Public Works Director 

 
The public was invited to attend the meeting remotely using Zoom software due to the Stay-Home 
Stay-Safe orders issued by the Governor with respect to the COVID-19 Pandemic.  
Mayor Don Collins welcomed everyone and led the Pledge of Allegiance.  
  
Mayor Collins thanked everyone in attendance and expressed appreciation to all those who were 
attending for the first time and also the viewing audience. The re-broadcast of each regular meeting 
is shown throughout the month on Charter Cable’s Buncombe County Channel 192 at 8:00 p.m. 
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on Sundays. Meetings initially air the same week in which they occur and are shown weekly until 
the next regularly scheduled meeting. Citizens may also go to the Town website 
www.townofblackmountain.org at any time and view the most recent regular meeting of the Board. 

Mayor Collins addressed the public in the following statement:  

In response to the global spread of COVID-19 and the high public health threat posed to our 
citizens, it humbles me to address you remotely for the first time in our Town’s history.  

As you are aware, the Town, by consent of our leadership, our Town is part of the State of 
Emergency Declarations issued by County leaders beginning on March 12, 2020.  

Increases in COVID-19 cases throughout Buncombe County and the State further prompted a 
Stay At Home Order issued by Governor Roy Cooper on March 27, 2020 which enacted 
temporary closures of certain businesses and instructed everyone to stay at home. Additional 
restrictions have been ordered today to mandate social distancing within essential businesses.  

These extraordinary measures are intended to protect the safety and welfare of our residents, 
visitors, and staff.  

I understand it may be disappointing to hear that many activities and gathering are now 
prohibited but data shows social distancing and handwashing is working to reduce the number of 
infected people, flattening the curve.  

I am confident that we will make it through this, together, as a community, and we will be 
stronger.  

Alderman Ryan Stone moved to add “policy” and “resolution” to agenda.   
The motion was approved by a vote of 5-0 
 
Alderman Larry B. Harris moved to adopt the agenda as amended.  

The motion was approved by a vote of 5-0.  

 

2. PROCLAMATION AND AWARD RECOGNITION - NONE 
 

3. CITIZEN COMMENTS  
Individuals wishing to address the Board are asked to sign in at the entrance to the board room, indicating the 

topic(s) or agenda item(s) you wish to discuss, so that the chair may group speakers according to topic. The chair will 
recognize individuals requesting to address the Board. Comments by any one speaker shall be limited to three (3) 
minutes. If the topic you wish to discuss pertains to a public hearing scheduled for this meeting, please reserve your 
comment for the applicable public hearing.  

The following citizens addressed the Board of Aldermen with comments:   
 
Marilyn Sobanski submitted written comment requesting consideration of support for the 
Buncombe One Fund.  
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4. COMMUNICATIONS FROM BOARDS, COMMISSIONS & AGENCIES  

Josh Henderson, Recreation Director presented the Recreation & Parks Annual Report to the Board 
of Aldermen. The report is made part of and included in these minutes.  

 
5. CONSENT AGENDA  

All items on the consent agenda are considered routine, to be enacted by one motion without discussion.  If a 
member of the governing body requests discussion of an item, the item will be removed from the consent agenda and 
considered separately. 

Town Manager, Josh Harrold presented the consent agenda to the Board of Aldermen.  

A. Adoption of Minutes 

Motion: To adopt minutes of March 26, 2020 (Special Call - Sanitation), March 
05, 2020(Agenda Workshop & Closed Session), and March 9, 2020 (Regular 
Session). 

B. Budget Amendment for Tennis Court & Automated Water Meters Capital Projects  
                 #FY20-15 

Manager Harrold stated the adopted FY20 budget included $60,000 for tennis court improvement 
and $125,000 for automated water meters.  These projects will extend over multiple fiscal years 
and will need to be transferred to capital project and capital reserve funds. 

 
Motion: To approve Budget Amendment #FY20-15 as submitted increasing 
expense account 3091-8100-543 (Transfer to Capital Project Fund) by $125,000 
and decreasing 3091-8100-730 (Capital Outlay) by $125,000, and increasing 
1000-5000-580 (Transfer to Capital Reserve Fund) by $60,000 and decreasing 
1080-6190-730 (Capital Outlay) by $60,000. 
 
 

C. Establishment of the System Development Fee Capital Reserve Fund, to be used for 
funding of capital projects related to increasing capacity in the water system.      #R-20-04 
 

Manager Harrold recalled the adoption of ordinance # O-19-15 authorizing System Development 
Fee collection as authorized in NC G.S. 16A-205 and said the Town will need to establish a Capital 
Reserve Fund as required by the General Assembly through Session Law 2018-34, House bill 826. 
North Carolina General Statute 159-18 allows any local government the ability to establish capital 
reserve funds.  Manager Harrold stated O-20-04 establishes the Capital Project Fund to account 
for these funds.  

Motion: To approve resolution #R-20-04, authorizing the establishment of the 
System Development Fee Capital Reserve Fund.  Establishing a System 
Development Fee Capital Reserve fund was required by the General Assembly by 
Session Law 2018-34, House bill 826.  
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D. Establishment of a Capital Project Fund for Water Capacity Improvements       #O-20-04 
 

Motion: To approve resolution #O-20-04, authorizing the establishment of the 
Capital Project Fund for Water Capacity Improvements.  
 

E. Establishment of a Capital Project Fund for Automated Meter Reading                #O-20-05 
 

Motion: To approve resolution #O-20-05, authorizing the establishment of the 
Capital Project Fund for Automated Meter Reading.  

 
F. Annual approval of audit accounts of the Town of Black Mountain for the July 1, 2019 – 

June 30, 2020 time period.  
 

Manager Harrold stated the Local Government Commission (LGC) requires that the Governing 
Board approve the audit contract each year.  The FY20 will be performed by Mauldin and Jenkins, 
PLLC at an anticipated cost of $21,500. 

Motion: To approve terms of the contract for FY19-20 auditing and financial 
reporting with Mauldin Jenkins CPA Group, PLLC of Atlanta, GA in the amount of 
$21,500 as presented, and to authorize the mayor and manager (or designee) to 
execute the agreement on behalf of the Town.  

G. Resolution to Provide Matching Funds for Riverwalk PARTF Application        #R-20-05 
 

Manager Harrold stated the Town is applying for additional funding through the current PARTF 
grant cycle for the western most segment of the greenway from Public Works to In The Oaks Trail. 
Manager Harrold stated the total cost for this section is $341,000 and said the PARTF application 
requests $68,200 which represents the Town’s 20% match for this segment. Manager Harrold 
reminded the Board of the existing funding provided for Riverwalk through STBG serves as the 
match for this grant. No match from the general fund is required. 

 
Motion: To approve Resolution #R-20-05 Committing Matching Funds for 
Riverwalk Greenway PARFT application. 
 

H. Designation of Additional Official Depositories            #R-20-06 
 

Manager Harrold stated when a developer constructs a subdivision the Town requires a letter of 
credit or bonding. Town ordinances state funding shall be deposited in an escrow account of an 
official depository of the town. Manager Harrold stated staff would like to designate additional 
financial institutions as official depositories in town due to the COVID-19 issues affecting 
operations and available technology at local banks.  
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Motion: To adopt Resolution #R-20-06 to approve designation of all banks 
having a banking relationship with the North Carolina Department of the 
Treasurer as official depositories of the Town of Black Mountain. 
 

Alderman Ryan Stone moved to approve consent items A-G as presented and consent 
item H, as amended.   
The motion was approved by a vote of 5-0.  

 

6. CITIZEN COMMENTS 
The chair will recognize individuals requesting to address the Board regarding the specific New Business or 
Unfinished Business items below. Comments by any one speaker shall be limited to three (3) minutes. If the topic you 
wish to discuss pertains to a public hearing scheduled for this meeting, please reserve your comment for the applicable 
public hearing. 

There were no citizen comments.  
 
7. UNFINISHED BUSINESS - NONE 

8. NEW BUSINESS  

 

A. Emergency Telework Policy  

Manager Harrold stated due to the COVID-19 pandemic and other emergency situations that may 
arise in the future there is a need establish a general policy that will enable Town of Black 
Mountain Departments to include in their emergency operations plans, the ability for certain 
employees to work from home during a period of emergency. Manager Harrold stated this will allow 
departments to continue to provide essential and critical services to the citizens of Black Mountain 
during an emergency event. Manager Harrold stated these types of policies are recommended by 
the UNC School of Government and was being implemented in municipalities across the state. 
Alderman Larry B. Harris inquired regarding liability issues due to injury at home and Attorney 
Sneed stated the policy creates standards of work for the employee to abide by.  

Alderman Larry B. Harris moved to approve the Emergency Telework Policy as 
presented.  
The motion was approved by a vote of 5-0.  
 

B. NEW Remote Meeting Policy  
 

Alderman Ryan Stone moved to add Remote Meeting Policy to the agenda.    

The motion was approved by a vote of 5-0.  

Attorney Sneed stated NC General Statutes did not clearly interpret remote meetings but said due 
to the COVID-19 Pandemic more direction has been given. Attorney Sneed stated the issues 
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surrounding remote participation in meetings were voting and access and stated the UNC School 
of Government has now advised remote meetings are acceptable as long as there is active 
participation by board members and there is a way for the public to see or hear the meeting. 
Attorney Sneed stated the public must be allowed a citizen comment period and stated using the 
Zoom software was an acceptable means of providing this. Attorney Sneed stated this policy 
clearly defines procedures for remote meetings which will comply with NC General Statutes. 
Attorney Sneed stated he does not recommend allowing quasi-judicial hearings 
(ZBA/Planning/Historic Board) due to evidentiary and trial proceedings in court. Attorney Sneed 
stated this policy prohibits those types of hearings at this time but said if the Pandemic continues 
for a length of time then further decisions will need to be made on how to approach this.  

Alderman Larry B. Harris moved to approve the Remote Meeting Policy as presented.  
The motion was approved by a vote of 5-0.  

 

C. Montessori Lease Amendment 
 

Manager Harrold stated the Montessori School has effectively closed and laid off their staff due 
to the COVID-19 Pandemic. Manager Harrold stated the director contacted him requesting 
accommodations on the lease payments. Manager Harrold stated Art in the Afternoon was in the 
same situation and struggling to make leasing payments with no income coming in. Attorney 
Sneed stated the Montessori School is requesting an abatement for two months but reminded the 
Board Art in the Afternoon’s lease will be expiring soon and will also need to be addressed as it 
occupies the same building.  

Alderman Larry B. Harris moved to direct the Town Attorney to communicate with the 
Montessori School and Art in the Afternoon to formulate an agreement for rent 
abatement for the months of April and May 2020 with the condition that they continue 
to keep the building secure and monitored.   
The motion was approved by a vote of 5-0.  

 
 

D. Art in the Afternoon Lease Amendment & Renewal    (Item was not considered) 
 

 

9. PUBLIC HEARING -NONE 
The chair will recognize individuals requesting to address the Board regarding the specific topic of the public hearing. 
Public hearing comments by any on speaker shall be limited to ten (10) minutes.  The Mayor reserves the right to 
alter time limits and other rules of procedure at the beginning of each Public Hearing.  
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10. COMMUNICATION FROM STAFF  

A. Town Attorney – Attorney Sneed expounded on the additional depositories clarifying that 
any bank on the list of depositories for the State may be acceptable and said this will give 
the town flexibility.  
 

B. Town Manager – Manager Harrold thanked all employees for continuing to provide 
services to the public during the Pandemic. Manager Harrold updated the Board regarding 
information from the Governor’s press conference earlier today stating that there were 
now 4,816 cases and 86 deaths in NC that are reported. He stated the cases are increasing 
but at a slower rate due to social distancing and stay-at-home orders. Manager Harrold 
stated 560,000 North Carolinians have filed for unemployment benefits. Buncombe 
County has 37 cases and 3 deaths. Manager Harrold stated some staff have been directed 
to work for other departments and said staff are taking precautions and doing temperature 
checks. Manager Harrold stated he is working on the budget and said there will be 
economic impacts throughout the state in the upcoming budgets and advised it may be 
wise to adopt the budget at the latest possible timeframe due to the numbers changing 
constantly. Budget meetings will be scheduled and noticed soon.  
 

Additional information on COVID-19 may be obtained at 
https://www.buncombecounty.org/covid-19/default.aspx 
 

11. COMMUNICATION FROM MAYOR AND BOARD OF ALDERMEN 

Alderman Larry B. Harris inquired regarding ordering the trucks for solid waste pick up and 
the ability of the manufacturer to produce them on time. Manager Harrold stated he has 
ordered the trucks two weeks ago and was advised there will be a 12-16 week turnaround.  
 
Alderman Ryan Stone thanked the Mayor, Manager and staff for their leadership during this 
situation and said he appreciates everything being done to continue operations. Alderman 
Stone congratulated and thanked Alderman Willet for joining the board.   
 
Mayor Collins addressed the public regarding grocery store etiquette and asked citizens to be 
kind to the local grocers’ staff and to understand supplies are limited and that their staff are 
putting themselves in harm’s way to keep the stores open. Mayor Collins asked citizens to 
treat workers with kindness and respect.  
  
Mayor Collins thanked Cheryl Milton for ordering N-95 masks and Windell Begley for 
donating to the Police and Fire Department.  
 

12. ADJOURNMENT 

 
Alderman Larry B. Harris moved to enter into closed session to discuss personnel 
matters, as permitted in NCGS § 143.318.11(a)(6) at 7:08 p.m. 
The motion was approved by a vote of 5-0.  
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Vice Mayor Maggie Tuttle moved to return to open session at 7:13 p.m.  
The motion was approved by a vote of 5-0. 
 
Alderman Larry B. Harris moved to increase Timothy Teves salary by $3,849.46 
annually due to promotion to Police Sergeant.  
The motion was approved by a vote of 5-0. 
 

There being no further discussion, on a motion by Alderman Ryan Stone, with a vote of 5-0 
Mayor Don Collins adjourned the meeting at 7:13 p.m.  
 
 
 
ATTEST:        
 
 
_____________________________________           _______________________________ 
Angela Reece, Assistant to Manger/Town Clerk   Don Collins, Mayor 
 
 

 



2019 Annual Report 

Recreation & Parks 

 

**NOTE: All revenues listed in this report are GROSS REVENUES 

Points of Interest 

• Updated Rental Policies 
• Fire Code Renovations at Grey Eagle Arena 
• Painted Exterior of Lakeview Center 
• Painted Exterior of Grey Eagle (Montreat College Volunteer Group) 
• Added Murals to Pool House 
• Hosted 4/8 Park Rhythms Concerts in Downtown 

New for 2020 

• Spring Hikes at Ridgecrest 
• Disc Golf Clinic 
• Clean Streams Day 
• National Coffee Day Event 
• PARTF Grant Construction Projects Beginning in Spring 2020 

Pool 

2019 Total Attendance: 20,308  

• Programs 
o Lap swim: 515 participants 
o Aqua Exercise: 64 participants 
o Swim Team: 161 participants 
o Swim Lessons: 40 participants 
o Pool Rentals: 23 rentals 

• Revenues 
o Lap Swim: $180 
o Aqua Exercise: $618 
o Daily Entry: $44,042 
o Pool Passes: $2,260 
o Pool Rentals: $4,640  

Gardens 

• 80 total plots 
• Partnership with Bounty & Soul 
• 95 registered community gardeners; 10 more gardeners than in 2018 
• Plot revenue: $2,010 
• 10% of each plot is grown for donation 
• 19 plots in the garden are grown exclusively for donation 
• 1826 volunteer hours logged 



• Produced 4,449lbs of food 
• Raised $3,400 through Empty Bowls Fundraiser 
• Christmas Tree Recycling 
• Internship program; (1) intern in 2019 
• Added a Pollinator Garden Coordinator in 2019 (200 hr position) 

Senior Programming 

• Council on Aging Meal Site: 150 registered participants; Avg 32 participants per day 
• Activities (exercise classes, card games, dance groups, etc.)  

o 17 activities per week, taking place multiple times per week 
o 1,235 participants 

• Programs (Medicare seminars, pot lucks, wellness presentations, etc.) 
o 14 events 
o 263 participants 

• Van Clan Trips 
o Monthly Trips (April – Dec) 
o 14 Participants per trip 

Youth Sports 

• Start Smart Soccer Spring & Fall: 32 participants 
• Indoor Soccer: 30 teams, 295 participants 
• Basketball: 13teams, 121 participants (in conjunction  w/ Asheville Parks & Recreation) 
• Start Smart Basketball: 14 participants 
• Swim League: 161 participants 
• Tennis: 50-70 participants annually 
• Revenues: $27,201 

Adult Sports 

• Tennis: 125-150 participants annually 
o Host 6 USTA matches in Black Mountain annually 

• Pickleball: 30 players on average per day, playing on 3 courts at Cragmont Assembly 5 days per 
week during the fall, winter, and spring; playing at Owen Middle School in the summer 

• Basketball: 9 teams 
• Revenues: $3,148 

 

Special Events 

• Valentines 5k February 9th  
o 225 runners, 40 spectators 
o Revenue: $3,970 

• Spring Walk to School May 8th 
o 73 participants 

• Summer Movie Nights (2nd Fridays May, June, July, August, Sept)  
o 45 Participants 

• July 4th Fireworks & Street Dance 
o 1,100 Participants (Heavy Rain Storm) 



• PARK RHYTHMS 
o JUNE 20TH (LAKE TOMAHAWK): 220 PARTICIPANTS 
o JUNE 27TH (LAKE TOMAHAWK): 180 PARTICIPANTS 
o JULY 18TH (DOWNTOWN):425 PARTICIPANTS 
o JULY 25TH (DOWNTOWN): 450 PARTICIPANTS 
o AUGUST 1ST (DOWNTOWN): 325 PARTICIPANTS 
o AUGUST 8TH (LAKE TOMAHAWK): 150 PARTICIPANTS 
o AUGUST 15TH (LAKE TOMAHAWK): 175 PARTICIPANTS 

• Walk to School October 2nd   
o 300 participants 

• Mini Monster October 26th  
o 400 participants 

• Circle of Lights December 7th  
o 1,200 Participants 

Camps 

• Black Mountain Summer Camp 6 weeks at Lakeview Center (Downstairs) 
o 66 kids 
o Revenue: $11,880 

• Half Day Soccer Camp 
o 23 Participants 
o Revenue: $1,470 

• Half Day Basketball Camp 
o Did not hold half day basketball camp due to lack of instructors 

Rentals  

504 total rentals, $53,204 in revenue 

• Lakeview Clubhouse (upstairs & wedding packages) 
o 108 scheduled rentals 
o $27,108 revenue  

• Lakeview Center (downstairs) 
o 65 scheduled rentals 
o $4,560 revenue 

• Alcohol Permits  
o 20 permits purchased 
o $1,000 revenue 

• Pavilion  
o 67 Rentals 
o $3,720 Revenue 

• Grey Eagle Arena 
o 241 scheduled building and indoor soccer rentals 
o $11,405 revenue  
o 79 scheduled bounce house/nerf party rentals 
o $8,239 revenue 



• Pool Rentals 
o  23 rentals 
o $4,640 Revenue 
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